RTC Erasmus+ International Exchange Programme Selection Results (Spring

2025)

16 December 2024

Thank you all for the applications and interests that we have received for the RTC Erasmus+
International Exchange Programmes for the Spring-2025 round. Based on the selection criteria
and evaluation carried out, the HR Office has the pleasure of announcing the results for the
exchange programme:

Sl. University & Country Name Designation EmTp;ISZee Remarks
1 | BMU, Hungary Sanjeev Mehta Senior Professor Faculty
2 | BMU, Hungary Arindam Ghosh Senior Professor Faculty
3 | BMU, Hungary Sonal Mehta Professor Faculty

Leiden University, S
4 Netherlands Leishipem Khamrang | Professor Faculty
Leiden University, . Associate
5 Netherlands Singye Lhamo Lecturer Faculty
Ljubljana School of Dr. Swati
g Business, Slovenia Chakraborty Pl Rl
7 Ljub_ljana School pf Sonam Choden Program Leader- Faculty
Business, Slovenia Bcom
8 Ljub_ljana School 9f Soumya Pandey Senior Lecturer Faculty
Business, Slovenia
9 Ljupljana School 9f Rudrarup Mukherjee Associate Faculty
Business, Slovenia Professor
10 L]upljana S8 Qf Stephen Victor Professor Faculty
Business, Slovenia
11 L]upljana School 9f Thinley Choden Library Manager Staff
Business, Slovenia
12 L]upljana 2180, Qf Sonam IT Officer Staff
Business, Slovenia
- Assistant
13 LIUb.IJana School 9f Saroj Kumar Monger | Procurement Staff
Business, Slovenia !
Officer
Tomas Bata University, . Associate
14 Czech Republic Hari Prasad Sharma Professor Faculty
Tomas Bata University, . .
15 Czech Republic Tandin Wangchuk Senior Lecturer Faculty
Tomas Bata University, .
16 Czech Republic Tshewang Dorji Lecturer Faculty
17 Unl\{ersny of Huelva, Paromita Manna Associate Faculty
Spain Professor
18 Unl\{ersny of Huelva, Pratika Pradhan Associate Faculty
Spain Lecturer




19 Bhaktivendanta, Richard Kamei Senior Lecturer Faculty
Hungary
20 Clz e, Sonam Senior Lecturer Faculty
Hungary
21 Bhaktivendanta, Dawa Tashi Counsellor Staff
Hungary
Cartes consortium, . . Associate
22 Spain Kinley Tshering Professor Faculty
23 | WSB Poznan, Poland Bhuwan Shrivastava Associate Faculty
Professor
University of Warmia
24 | and Mazury in Olsztyn Rupali Sehgal Senior Lecturer Faculty
(UWM), Poland
. Sr. Systems
25 | Malaga, Spain Tsheyang Tshomo Administrator Staff
26 | DHBW, Germany L0e)7e) [UET AFO Staff
Neopaney
27 | MATE, Hungary Rohan Biswa Assistant IT Staff
Officer
28 | MATE, Hungary Bhagat Acharja g?f?(':set?m Finance Staff

Congratulations to the selected nominees!
Please note the following information pertaining to the exchange programme:

1.

All programmes are tentative at this stage and are subject to acceptance of the
nomination based on the Erasmus+ conditions such as CVs and motivation letters,
mobility learning agreements by the partner institutions and concerned approving
authority and the visa approvals.

The programme is totally based on the best effort basis and subject to visa approvals,
agreement and mutual concurrence of the partner institutions. There are possibilities that
the actual dates of the programmes may vary and may be rescheduled based on the
partner institution’s requirement.

All selected participants are immediately advised to prepare and submit their latest CV,
motivation letter, passport copy (Scanned copy in PDF format —the bio-data page and the
facing page together in one single document) to the IR Office latest by 20*" December,
2024.

Participants are also advised to carry out due research on their proposed university,
programmes and visa procedure.

If any of the selected candidates are not able to participate for any reason during this
round, please contact and inform the HR Office at the earliest.

All other requirements and expectations before and after the programme as outlined in
the initial notification will need to be strictly complied with.

As mentioned in the announcement, the minimum service commitment at the College
after completion of the mobility of one month duration or less is 1 more full semester
after return for faculty members and 6 months for staff.

For mobilities of one to six months, the minimum service commitment at the College after
completion is 2 more full semesters after return for faculty members and 1 year (12
Months) for staff.



9. A payback obligation of twice the awarded grant amount and associated expenditure
applies for the non-completion of the future service requirement which will be delineated
in a separate contract to be signed before leaving, prior to the programme.

10. All other requirements and expectations before and after the programme as outlined in
the initial notification will need to be complied with.

11. Please contact the IR Office (Mr. Tenzin Namgyel) to start the process immediately.



